The ‘Learning Pit’:












Classroom Priorities










Feedback and Praise
Working Inside the Black Box; Assessment for Learning in the Classroom (Black & Wiliam, 1998)
“Feedback has been shown to improve learning where it gives each student specific guidance on strengths and weaknesses, preferably without any marks”.
“Feedback should cause thinking to take place”

Self-Theories (Dweck, 1999)
“It has become a common practice to praise children for their performance on easy tasks, to tell them they are smart when they do something quickly and perfectly.  
When we do this we are not teaching them to welcome challenge and learn from errors.  We are teaching them that easy success means they are intelligent and, by implication, that errors and effort mean they are not.  
What should we do if children have had an easy success and come to us expecting praise?  We can apologise for wasting their time and direct them to something more challenging.  In this way, we may begin to teach them that a meaningful success requires effort.” 


So, feedback should:
1. Praise determination, resilience and hard work
Attitudes such as persistence, resilience, courage are arguably more accurate predictors of future success than facts and knowledge are, so spot them, praise them and encourage them

2. Refer to progress rather than ability
Praising ability or intelligence can lead to a fear of failure and personal fragility (Dweck, 1999) so give feedback relative to the progress only

3. Ensure your feedback and praise is credible
Give only credible feedback based on attitudes, skills and/or knowledge. Avoid giving undeserved praise as this could undermine sincerity and credibility
Summary
Effective Lessons will be:

Active	     		-  	students explore their own ideas
Meaningful	     	-	in a ‘real world’ context, so is engaging 
Challenging	     	-	it will make the students think
Collaborative   		-	students work together, sharing ideas
Mediated	    		-	the teacher guides, rather than tells
Reflective			-	students reflect on their own learning


Enquiry-Led Learning – Next Steps
(what this could mean to me)
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